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Chairperson

The EOC Board

The EOC Board provides guidance on the overall strategies of
the EOC. The current Board is comprised of a Chairperson and
16 Members. They are all appointed by the Chief Executive of
the Hong Kong Special Administrative Region, and represent a
diversity of background and expertise.

Below is membership of the EOC Board as at 31 March 2023:

REMESEE
Mr CHU Man-kin, Ricky, IDS
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FHEZES
EOC Members

PRER Lt PREZEHER

Ms CHAN Lai-kwan, Queenie, MH Prof CHAN Lai-wan, Cecilia, JP

EEBEHBEEESLeREHEHS EEEEgRgR
HEIFEIREANKREFZRAEZEGEZE REUETEEERKE

EEHEREBEERAMKERZESTIR EARBHEGTIERMEITHRERLBHEK
Chief Executive, Evangelical Lutheran Church Vice President, Hong Kong Society for Rehabilitation
Social Service — Hong Kong Member, Board of Governors, The Women’s Foundation

Member, Advisory Committee on Social Work Professor Emeritus, The University of Hong Kong

Training and Manpower Planning
Chairperson, Specialised Committee on Sector Finance,
Hong Kong Council of Social Service

Bk E HEOREIR
The Hon CHENG Wing-shun, Vincent, MH, JP Prof CHIU Man-chung, Andy
NEEZEE 1t 2 Bl 3 K B2 0% B8 B 5B M HUR
TRERERIENTES Chair Professor, Law School, Beijing Normal University

REBEEDHEBEEQRIER
Legislative Councillor
Non-Executive Director, Urban Renewal Authority
Vice Chairman, Major Sports Events Committee
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BESEL L
Ms CHOI Yi-tak, Rosanna

BEGFMASERIFAMEBEMABEEA

BEREREERBAE

Co-founding Partner, CW CPA, Certified Public Accountants
Honorary Treasurer, Hong Kong Baptist University

Mr Mohan DATWANI

ZR - BERAFARAEAEABE
EBXHRERMAREFBEEGZE
Solicitor, Deputy Chief Executive, The Hong Kong
Chartered Governance Institute
Member, Standing Committee on Language
Education and Research

SEEEL
Dr Theresa CUNANAN

EAFEZBGMBIEZEGHENZE

Non-official Member, Finance Committee,
Hong Kong Housing Authority

{BELZ
Ms HO Chiu-ha, Maisy, BBS

EEEBERARNITES
EEEREEREREGELZE
EfERERIFETKE
Executive Director, Shun Tak Holdings Limited
Council Member, The Hong Kong Academy
for Performing Arts
Non-official Member, The Hospital Authority
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EEhEaE
Mr LAM Ken-chung, Simon

FHRZEBUHTARE)EEFE
mwomBEEMEHEER LES
Fraternity Chambers A 12 £
Deputy Chairman, Appeal Board Panel (Town Planning)
Director, Pure Heart Sunshine Spiritual and
Counselling Centre
Barrister-at-Law, Fraternity Chambers

HEBEL
Dr SHIE Wai-hung, Henry

ZERBETERIBAZEGETE
EBEMLULERBEEER
ERERANERERSRBWE
Vice Chairman, Elderly Care Service Industry
Training Advisory Committee
Chairman, Association of Bought Place Elderly Services
Honorary Secretary, Hong Kong Alzheimer’s
Disease Association
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RPHRESE
Dr LEUNG Sai-man, Sigmund, BBS, JP

EAREERBERTBRAEMEREIEER
HEANEFELRRBERUHEHRZEGS(LES)ZE
REBABNEAZESEE
RERESESEERZEGKE
Vice President, Hong Kong Professional and
Senior Executives Association
Member, The Standing Committee on Disciplined
Services Salaries and Conditions of Service and
Chairman of Police Sub-Committee
Member, The Beat Drug Fund Association Governing
Committee, Security Bureau

Bzt
Ms Anna THOMPSON

EARALEEERARI —ASES
ANEBERBREEZEGIEHEZE
HEBEREEEKE
Staff Director, John Swire & Sons (HK) Ltd
Non-official Member, Human Resources
Planning Commission
Member, Board of Governors of Matilda and
War Memorial Hospital
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BEXLZE
Ms TSANG Chi-man, Linda

FrleMagrEER
FEIEMAGTRNERLEMBHLAEARS

Vice Chairman, The Hong Kong Federation of Trade Unions

Executive Director, The Hong Kong Federation of
Trade Unions Greater Bay Area Social Service

EMREAE
Mr WONG Chi-him, Gary, JP

EEEARHEAEBRTSHERERE
TREBRAAGES
REEBKLEEGIIEREZE
Head and Director of Public Affairs and
Marketing, Gaw Capital
Board Member, Chinese Association of
Hong Kong & Macao Studies
Non-official Member, Commission on Children
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NE=EL
Dr Rizwan ULLAH, MH

BEBPERRE
EFERZEGTSFRABRTH/NEREA
REEBLEEGIIEHEZE
Vice Principal, Law Ting Pong Secondary School
Convenor, Action Group of Youth Wellness,
Youth Development Commission
Non-official Member, Commission on Children

BREELL
Ms YIM Chor-pik, Rabi

B A U B S 58 A £ 1 & 7% (10/2016-11/2022)

EEEEBMEERES ,% ZalTE
RPM Workstation 5% 51 48 2%
Chairperson, Direction Association for the Handicapped
(10/2016 — 11/2022)
Vice Chairperson, Management Committee of

Hong Kong Joint Council for People with Disabilities

Design Director, RPM Workstation
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Board Meetings

During 2022-23, four Board meetings were held, with an
average attendance rate of 85.3%. Where Members have been
absent for two consecutive meetings, a reminder would be
issued to them. In addition, Members are required to declare
their interests in matters, if any, to be considered by the Board.

/i
b

AT B2022-23F EBEREECE
HE ek o

=4 The attendance record of the meetings held in 2022-23 is listed
in the table below.

=11l

22/9/2022 | 15/12/2022 9/3/2023 16/3/2023
7€ Hi Regular | & #i Regular | 45 Bl Special | & #i Regular

KEEELE  MrCHUMan-kin, Ricky, IDS v v v v
(%) (Chairperson)
PREEEfZZ+  Ms CHAN Lai-kwan, Queenie, MH ik & Abs
PREEZE#4®  Prof CHAN Lai-wan, Cecilia, JP v
Bk %E  The Hon CHENG Wing-shun, TR % Abs
Vincent, MH, JP
WX R#I®  Prof CHIU Man-chung, Andy v A R fE Abs 7
2 EL+  MsCHOI Yi-tak, Rosanna A A v /
S1EMIE LT DrTheresa CUNANAN v v v %
=L E Mr Mohan DATWANI 7 v & Abs %
A%+  MsHO Chiu-ha, Maisy, BBS TR fF Abs v S
E@dst  MrLAMKen-chung, Simon R & Abs R & Abs
2 RE Dr LEUNG Sai-man, Sigmund, BBS, Y v
JP
SE¥E L DrSHIE Wai-hung, Henry Y Y v 7
FELZBzt  MsAnna THOMPSON v v v v
FBX &L MsTSANG Chi-man, Linda v v 7 7
MTEFZEEL  DrRizwan ULLAH, MH Y% % % R % Abs
EREREE  MrWONG Chi-him, Gary, JP v % Abs v iR % Abs
BREEZ LT  MsYIMChor-pik, Rabi v v v v
Abs = Absent

T Z£# e %85S EQUAL OPPORTUNITIES COMMISSION



ZEEETOREESE

TETANEREE /)
E’JTH%@"“ mEEE
'J% TREMBEENME e
2ENEEFRERE/NE EZREMKRFESR
N ARBER - R RENIER /N -

THEERMEESE /A

TERAEMEEE N ES=EAET—

m@%‘*zaﬁgﬁﬁ%Aﬁ%~ﬁ
CBERBARER: KUBIEZLES

?DTtt/E?MFﬁEI’JL-\ CRFERARET
MAFER: UETHRTF#ENE
8 MITH R

HtezsEREEEE /A
HEeLELREEEENETG=-EAR

T—ReZH BEMNBRSEE #HE -
EHBRERNMTEL2HETFREE LM

EHHES RERN  FBRFAH @
TEERFBENTAEHRER  Eit

HYPHeEREEMALTETHRELH

BEE ULRESEHSHTHETIEN
[E] f& -

FERERFERNA
ERRRFEE/ M EEMMEA BT
REH ARZERY BEREET
e EXBE AR BHRBENATR
MIBHER - e B R (T -
LS E R R HRE R METRE B ER
BB S T 0 R SR 15 I B E E R
s o

HPIgIRE

Our Organisation

Four Committees under the Board

Under the EOC Board, there are four committees appointed to
pursue the goals of the Commission, namely the Administration
and Finance Committee (A&FC), the Community Participation
and Publicity Committee (CPPC), the Legal and Complaints
Committee (LCC) and the Policy, Research and Training
Committee (PRTC). Their respective scope of work is listed
below.

Administration and Finance Committee (A&FC)

The A&FC holds meetings every three months. Its
responsibilities include: reviewing the EOC’s budget, accounts,
operational performances, and the annual report; setting up
tender boards and approving their recommendations; deciding
on personnel matters related to staff employed on the
Directorate pay scale; and reviewing staffing and administrative
policies.

Community Participation and Publicity
Committee (CPPC)

The CPPC holds meetings every three months, and is
responsible for advising and receiving reports on measures
related to strengthening publicity, education, media relations
and community participation; providing advice on measures to
connect with organisations, both Government and non-
government, as well as concern groups; considering and
approving assistance for educational projects undertaken by
other persons; and monitoring the community’s response to
the work of the EOC.

Legal and Complaints Committee (LCC)

The LCC holds meetings every two months, and is responsible
for a variety of activities, including providing advice on,
monitoring and evaluating conciliation, formal investigations,
applications for legal assistance, and enforcement notices. In
addition, the LCC makes recommendations on issues relating
to formal investigations and on proposals for amending the four
anti-discrimination ordinances.
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https://www.eoc.org.hk/zh-hk/about-the-
eoc/organisation-and-staff-3

EQUAL OPPORTIJNITII_ES

Policy, Research & Training Committee (PRTC)

The PRTC holds meetings every three months, and is
responsible for directing the EOC’s policy and research efforts,
which entails advising on policy analysis/advocacy; considering
and approving research and training modules; and evaluating
policy and research reports.

Membership of the above four committees is listed in Appendix
1. As for complete terms of reference, please refer to the EOC
website:

https://www.eoc.org.hk/en/about-the-eoc/organisation-and-
staff-3
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FTEREZETNABEB (B E2023F3A310)

Organisational Structure of the Equal Opportunities Commission
(as of 31 March 2023)

Varay = = /\-h-\\A = =
FERSEESEREES

Board of the Equal Opportunities Commission

gﬁ’]‘:‘éﬂ gﬁ’]‘%ﬂ jiﬁ EEE?’J‘%& i%fj'l%ﬁ’]‘:%ﬁ.
Legal a'nd Administration and Chairperson C.o.m mu nity Policy, Rgs§arch
Complaints Finance Committee Participation and and Training
Committee Publicity Committee Committee
I
THABE (F1T) THARE(EE)
Executive Director Executive Director
(Enforcement) (Operations)

o

samsy | mwems || WEREE | BEERN || HE BRE
48 5F 7 (T 4 B PR FE EINR
Legal Service Complaint Services RE Corpgratg : £
Division Division Corporate Planning Communications Policy, Research and
Chief Legal Counsel Director and Services Division Division Training Division
\_ \_ \_ Director \_ Head 0 Head

LEEEEHAE || RUEBRESKA

Ethnic Minorities Anti-Sexual
Unit Harassment Unit
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FTEREZESRETEEE/NE(BE2023F3H31H)
Management Team of the Equal Opportunities Commission

(as of 31 March 2023)

X & Chairperson
| KR8 SEAE Mr CHU Man-kin, Ricky, IDS

T4 B (&% E) Executive Director (Operations)
| R&=X1E+  Dr CHU Chung-man, Ferrick

T4 EE (#11T) Executive Director (Enforcement)
| FEER & Mr LUK Chi-cheung, lvan

#EE (R EFE ) Director (Complaint Services)
| B S5 £ Mr SIU Kit-hung, Tony

#MEL (KB HR B R ARE) Director (Corporate Planning and Services)
| Z 8% % 4 MrLIKam-hung, Oska

#5%# X/ ChiefLegal Counsel
| BT A MrMAN Sui-lun, Allan

FE (B E) Head (Corporate Communications)
| EHM#22 = Ms WONG Shan-nar, Shana

EE(BE - HEREI) (BMFE) Head (Policy, Research and Training) (Acting)
| #R 4782 L+ MsTSUI Ue-ting, Doris
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